
Master of Counselling
Master of Education
Master of Education in Inclusive and Special Education
Master of Education in Early Childhood Education
Master of Education in Educational Leadership and Policy
Master of Leadership in Organisational Learning

> Ranked 14th Worldwide in the subject of Education
 (QS World University Rankings by Subject, 2018)

> Ranked among the World’s Top 100 Universities
 (QS World University Ranking, 2019 & Times Higher Education World University Rankings, 2018)

> Member of Australia’s prestigious Group of Eight (Go8) Universities 

Part-time Programmes



MESSAGE FROM THE PRESIDENT AND VICE-CHANCELLOR 

Professor Margaret Gardner AO
President and Vice-Chancellor

Monash University

Monash University is committed to international excellence in education and research that 
improves the lives of people across the globe. As one of the Top 100 research universities 
in the world, Monash research enriches the quality of the education we offer. We have 
equipped generations of professionals to make a positive difference in their communities 
across the Asia Pacific and beyond.
Our Faculty of Education is widely recognised as one of the very best of such faculties in 
the world. It is known for the breadth of its expertise and for its commitment to innovation, 
engagement and internationalisation. It has particular expertise in off-campus learning, 
both within education and for other professions, at both undergraduate and graduate levels.
Monash University is proud to offer this programme in Singapore in conjunction with Kaplan 
Higher Education Institute.
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AWARD WINNING PRIVATE EDUCATION PROVIDER IN SINGAPORE

Kaplan in Singapore is part of Kaplan Inc., one of the world’s 
most diverse education providers and is the largest subsidiary 
of Graham Holdings, formerly The Washington Post Company. 
Its three entities in Singapore, namely Kaplan Higher 
Education Academy, Kaplan Higher Education Institute and 
Kaplan Learning Institute (comprising Kaplan Financial and 
Kaplan Professional) serve more than 30,000 learners from  
across 30 countries worldwide, with each awarded the 4-year 
EduTrust certification.

Platinum Approved Learning Partner  
- Student Tuition
The highest level of recognition that ACCA awards to 
its tuition providers in recognition of the exceptional 
quality of tuition provision and support for ACCA 
students. Awarded to Kaplan Financial, part of Kaplan 
Learning Institute.

JobsCentral Learning, Training & Education Development 
(T.E.D.) Awards 20161

Private Education Institution

Corporate Training Provider

Best Private Education Institution
• Business Management3

• Communication & Media2

• Computer Science & IT2

• Marketing3

Gold Standard Service Provider 
(Private Education Institution)
• Accountancy3

• Hospitality & Tourism2

Best Corporate Training Provider 
4

• Computer Science & IT
• Finance Management
• Leadership

AsiaOne People’s Choice Awards
Top 3 Best Private Schools in Singapore
•  2013    •    2014
•  2015    •   2016

JobsCentral Learning and Rankings 
Survey
Preferred Private Education Institution
•  2010/2011    •    2011/2012
•  2012/2013    •    2013/2014

JobsCentral Learning, Training & Education Development 
(T.E.D.) Awards 20171

Best Private Education Institution
• Accountancy3

• Business Management3

• Law3

• Marketing2

• Psychology2

Gold Standard Service Provider 
(Private Education Institution)
• Computer Science & IT2

Best Corporate Training Provider 
4

• Computer Science & IT
• Finance Management
• Senior Management & Leadership

EC-Council Global Awards 2017
• ATC Circle of Excellence Award (Asia Pacific)2

• Academia Circle of Excellence Award (Asia Pacific)2

•  Instructor Circle of Excellence Award (Asia Pacific)2 
for our trainer, Belly Rachdianto

BERG Icons of Learning 2017
•  Winner of Best Private Education Institution in 

Singapore5

•  Winner of Leading Corporate Training & Skills 
Development Provider4

HRM Asia Reader’s Choice Awards 2015
Winner of Best Corporate Leadership Programme. 
Awarded to Kaplan Professional, part of Kaplan 
Learning Institute.

HRM Asia Reader’s Choice Awards 2016
Winner of Best Corporate Learning and Development 
Provider. Awarded to Kaplan Professional, part of 
Kaplan Learning Institute.

1
 Awarded to Kaplan in Singapore by JobsCentral Learning, Training & Education Development (T.E.D.) Awards. The award is conferred based on stringent assessment by an esteemed panel of judges 

consisting of industry experts, and voting by members of the public. 2
 Awarded to Kaplan Higher Education Academy. 3

 Awarded to Kaplan Higher Education Institute. 4
 Awarded to Kaplan Learning 

Institute. 5
 Awarded to Kaplan in Singapore by BERG Icons of Learning 2017.

Kaplan Higher 
Education Academy

Kaplan Higher 
Education Institute

Kaplan Learning 
Institute

UEN 199409389H
Validity: 20/05/2018–19/05/2022

UEN 198600044N
Validity: 17/08/2018–16/08/2022

UEN 199701260K
Validity: 20/05/2018–19/05/2022

Registered with the Committee for Private Education (CPE),  
part of SkillsFuture Singapore (SSG)



ABOUT KAPLAN HIGHER EDUCATION INSTITUTE
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Today, thousands of students are enrolled into Kaplan Higher 
Education Institute in Singapore, pursuing part-time programmes 
that range from Diplomas to Bachelor’s and Master’s Degrees.
Through strategic collaborations with prestigious universities 
from Australia, Ireland and the UK, Kaplan offers career-oriented 
academic programmes designed to provide students with skills 
necessary to qualify them for employment and to meet the 
demands of the industry.

Disciplines available:
• Accounting & Finance 
• Business & Management 
• Communication & Media 
• Engineering
• Hospitality & Tourism Management 
• Humanities & Social Sciences  
• Information Technology
• Law
• Nursing & Allied Health 

Kaplan City Campuses Location Map

#Terms and Conditions apply. Subject to bank‘s approval.

Together, Kaplan Higher Education Academy and Kaplan Higher 
Education Institute form one of the largest private education 
institutions in Singapore, spanning more than 140,000 sqft across 
Kaplan City Campus @ Wilkie Edge and @ PoMo.
The campuses are located in the heart of the city, all within walking 
distances from 6 MRT stations across major train lines.

All our campuses are strategically located to provide students with 
convenience and conducive study environments, including state-
of-the-art classrooms and computer laboratories, WIFI access, 
student lounges, a well-resourced library and food & beverage 
outlets on campus.
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MONASH UNIVERSITY

Monash is one of Australia’s largest and most dynamic universities. 
Its research is internationally recognised, its faculties are 
acclaimed for teaching excellence throughout Australia and 
its graduates hold prestigious positions worldwide in industry, 
commerce and education. 
Monash University is committed to upholding the highest 
academic standards and to ensuring that all its operations, 
scholarly or corporate, compare favourably with the world’s best.
Monash University is one of Australia’s most important centres 
of research and scholarship. As Australia’s largest university, 
research at Monash is undertaken across a diverse array of 
disciplines, applicable to numerous industries. Research at 
Monash is active in over 150 fields and accommodates more 
than 120 research centres and institutes. 
Monash is ranked among the World’s Top 100 universities (QS 
World University Ranking & Times Higher Education World 
University Rankings 2016-2017) and has a worldwide reputation 
for excellence in teaching and research. Its graduates are widely 
sought after by employers internationally for their academic 
abilities and their reputations as independent learners, innovators 
and leaders. 
With more than 63,000 students on seven campuses in Australia, 
Malaysia and South Africa, Monash University offers a breadth 
and depth of programmes that are truly unique.

Monash’s Faculty of Education has a national and international 
reputation for excellence in teaching and research.
The QS World University Rankings 2016-2017, ranked Monash 
17th in the world in the subject of Education.
When you choose the Faculty of Education at Monash University:
- You learn with academics who have a national and international 
 reputation for excellence in teaching and research
- You learn with other students who aspire to excel
- You are exposed to innovative curriculum that responds 
 to local and international contexts

Faculty of Education

Driven by our core values of integrity, impact and leadership, 
the Faculty of Education seeks to contribute to the continual 
improvement of education across the globe.
We aim to advance the discipline and practice of education 
through:
- Providing high quality and ethical teaching
- Preparing educators for a range of settings and specialisations
- Fostering a vibrant intellectual community
-  Engaging in policy and public debate on important education 

matters
- Implementing original, credible and globally-relevant research
- Collaborating with influential industry partners across sectors
- Serving and engaging with the community at all levels



Professor John Loughran
Executive Dean, Faculty of 
Education

Dr Sivanes Phillipson
Offshore Education Coordinator 
and Student Adviser

To view academic staff profiles, please visit
https://www.monash.edu/education/research/profiles

Teaching staff subject to change. 

Faculty Support

PROGRAMME STRUCTURE & CONTENT

Learning Cycle

Students in the programme are supported by Monash University’s online resources, academic resources and face-to-face classes 
delivered by Monash academic staff.

A typical term is a three-month period covering one unit of study. The advantage of this structure is that professionals enrolled in 
the programme are able to concentrate on one unit at a time and complete them on a quarterly basis. This is how each term works:

Week 1 to 4
Learning Preparation
• Collection of programme 

materials
• Reading of programme 

materials
• Online learning

Seminars
• 20 contact hours per unit

Post-seminar Learning
• Assignment preparation and 

submission/further reading 
and research

Week 5* Week 6 to 13

NEXT 
TERM

Wednesday 18:30 – 22:30  4
Thursday  18:30 – 22:30  4
Friday  18:30 – 22:30  4
Saturday  14:00 – 18:00  4
Sunday 09:30 – 13:30  4

No. of Contact HoursTimeDay

Sample Seminar

*The timing of the seminars may vary depending on the nature of the programme. The seminars 
may be conducted on a 4 or 5 days block mode cycle and may be on any days of the week at 
20 contact hours per unit.

Student Lounge at PoMo Campus
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The Master of Counselling in the Faculty of Education is a skill-
based programme suited to those with an interest in counselling. 
It is taught by academics with extensive experience working 
as professional counsellors/psychologists. 
The Master of Counselling provides a professional qualification 
and offers authentic counselling experience. It is suitable for 
people from a variety of professions such as human resources, 
health, social welfare and education.
An integral component of the programme is 300 hours of 
professional placement, which includes contact and non-
contact hours. Non-contact hours include any counselling-
related duties associated with the placement centre that do 
not involve counselling clients. Examples include administrative 
duties, observation of groups or activities, writing case notes, 
research into a particular case or attending meetings. Contact 
hours include client counselling or discussions about case 
managers, teachers, social workers and/or family members.

About Master of Counselling

This programme requires students to undertake 300 hours of 
clinical placements, including a minimum of 200 hours of client 
contact and 100 hours of non-contact. Through these mandatory 
placements, students have an opportunity to apply theory to 
practice under supervision in clinical settings. For advice on 
professional experience intervention, support and unsatisfactory 
progress refer to the professional experience intervention and 
support policy.
While assistance will be provided, students are encouraged to 
secure their own practical placement with counselling agencies 
or social service centres. Cost of on-site or individual practicum 
supervision is negotiable between students and their supervisors 
and will be borne and paid directly by students to their supervisors.

Clinical Practice

• Introduction to Mental Health Issues
• Counselling Children and Adolescents
• Counselling Skills For Individuals, Couples and Groups
• Cognitive Behaviour Therapies
• Ethics For Counsellors
• Advanced Counselling Practice
• Supervised Professional Counselling Practice
Each programme provides a total of 120 hours of seminars and 
workshops or 20 hours per unit. Seminars are conducted in 
Singapore by visiting lecturers from the University.
Each unit is run over 12 weeks, with face-to-face sessions 
generally run in Week 5. Classes are generally held in the  
evenings and over a weekend to suit the busy schedules of 
programme participants.

Programme Structure & Content

Library at PoMo Campus

PROGRAMME STRUCTURE & CONTENT 
MASTER OF COUNSELLING

•  One of Australia’s leading Group of Eight (Go8) universities, 
recognised for excellence in research, teaching and 
scholarship

•  Ranked 17th worldwide in the subject of Education (QS World 
University Rankings by Subject, 2016-2017)

•  100% assignment based, no examinations
•  Accredited by the Singapore Association for Counselling 
•  Accredited by the Australian Counselling Association (ACA) 
•  Accredited by the Psychotherapy and Counselling Federation 

of Australia (PACFA) 
•  Possible completion of programme in minimum 12 months 

(Subject to meeting the University’s entry requirement)
•  Global community with more than 225,000 Monash University 

Alumni
•  It is suitable for people from a variety of professions such 

as training and development, human resources, health care, 
social welfare and education

•  Suitable for professionals in both public and private sectors
•  Programme conducted entirely in Singapore
•  Students complete one unit every three months – an excellent 

format for working professionals
•  Seminars conducted by Monash University academic faculty
•  Access Monash University Learning Systems – 21st century 

interactive learning online

Master of Counselling Strengths 
& Advantages



UNIT OUTLINE 
MASTER OF COUNSELLING

Introduction to Mental Health Issues

This unit focuses on the incidence of mental health issues and 
their effects on the individual, family and community. It examines 
a variety of issues relating to trauma and grief, addictions to 
alcohol, drugs and other mental health issues. Students examine 
how the normal highs and lows of life can be managed and how 
declining mental health can affect feelings, thoughts and actions. 
Students are introduced to a number of therapeutic approaches.

Counselling Children and Adolescents

This unit is an introduction to counselling child and adolescent 
clients and explores the childhood and teen years in which specific 
developmental milestones are reached. This challenging time for 
parents and teachers, during which children are learning about 
their place within the family, their school and local community, 
is examined. Students are assisted to understand adolescence 
as the period during which children begin the transition to 
adulthood but are still developing maturity and their identity. 
Students analyse how adolescents expand their horizons and 
move into the adult world, and the range of challenges that can 
present as they move towards greater independence.

This unit introduces students to the theoretical and applied 
aspects of counselling to individuals, couples and groups and 
the evidence base which informs these. It introduces students to 
basic and advanced micro-skills, concepts and theories that are 
currently used in counselling practice with individuals, couples 
and groups. Students develop and practise their micro-skills 
and techniques over the semester and learn the underpinnings 
that inform the dynamics of counselling processes and stages 
for individuals, couples and groups. The unit also examines a 
range of strategies used by therapists to note, track and evaluate 
the progress of the client in therapy. This unit enables students 
to reflect on their cultural awareness and sensitivities and the 
ways in which their personal development may influence their 
counselling practice.

Counselling Skills For Individuals, 
Couples and Groups

This unit is a field placement (practicum) that develops a range 
of professional skills and acquaints students with issues of 
professional ethics and practice in counselling. Students are 
required to complete 300 placement hours in total, of which 
200 hours are ‘contact’ hours (e.g. face-to-face, telephone, 
group and online counselling) and 100 hours are ‘non-contact’ 
(e.g. observation, case notes, meetings). Students are also 
required to complete 50 hours of supervision (of which at least 
25 hours are individual supervision) and participate in weekly 
online discussion groups and postings throughout the duration 
of the placement.

Supervised Professional Counselling Practice 

Cognitive Behaviour Therapies

This unit presents students with in-depth knowledge about a 
range of contemporary cognitive behavioural therapies including 
cognitive therapy, rational emotive behaviour therapy, behavioural 
therapy, narrative therapy, acceptance and commitment therapy, 
reality therapy, dialectic behaviour therapy and solution-focused 
therapy. Students develop understandings of these models and 
their view of the individual and his/her symptoms. The strengths 
and limitations of each counselling approach are critically 
examined. The role of the counsellor within each therapeutic 
approach is contrasted and analysed.

Ethics For Counsellors

This unit develops advanced understanding of the ethical, legal 
and regulatory dimensions of professional counselling practice. 
Students examine the ethical foundations of the profession and 
gain an awareness of the critical issues and dilemmas faced by 
counsellors. Students learn how to resolve ethical dilemmas which 
are not addressed by professional codes of conduct. Themes 
addressed include implementing ethical principles and codes of 
practice, moral and legal responsibilities, personal, social and 
professional values, diversity, sensitive issues and practice, duty 
of care, confidentiality and privacy, referrals, dual relationships 
and managing boundaries and professional relationships.

Advanced Counselling Practice

This unit extends students’ counselling practice through a focus 
on three elements of professionalism: evidence-based practice, 
advanced intervention, assessment and reporting skills and reflective 
practice. Students examine applied and academic research and 
evaluation in relation to mental health issues and counselling, 
evaluate the quality of approaches used to gather research evidence. 
Students consolidate their skills in case formulation, documenting 
evidence-based interventions, appropriate assessment tools 
and instruments. Through their deepening professional practice, 
students take up opportunities for self-reflection on their own 
professional development as counsellors.
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The programme positions students to be a thought leader. 
Students step beyond where they are now and think deeply as 
they connect with research excellence and transform how they 
practice. A Master of Education at Monash University is different. 
It addresses learning in schools, workplaces and community. 
It connects research and practice to make students stronger 
thinkers, engaged practitioners and advanced specialists.
The programme addresses the professional learning needs of 
educators, educational administrators, managers, policy makers 
and others interested or involved in learning and education or 
educational work in the wider community, and who may be 
based either locally or internationally. Students will build their 
learning through broadening their knowledge of key learning 
constructs, deepening their professional learning in specialist 
areas and advancing their capacity as professional inquirers.
It offers a choice of specialisations where students build their 
research knowledge and extend their expertise in a particular 
area of focus:
• Early Childhood Education 
• Educational Leadership and Policy
• Inclusive and Special Education

About Master of Education

Specialisation Modules

Early Childhood Education
This specialisation develops the practices of early childhood 
educators, leaders, policy makers and others interested in 
advancing their understanding of young children’s learning. 
• Building Partnerships with Families and Communities
• Understanding Inclusion in Learning Communities
Educational Leadership and Policy
This specialisation focuses on leadership practices and policy 
development within educational contexts. Taking units within this 
specialisation will deepen the knowledge of those interested in 
leading educational initiatives and institutions and expand their 
knowledge of leading, managing and administering capable 
educational organisations.
• Leading Organisational Decision-Making
• Inner Leadership: Understanding Self and Others
Inclusive and Special Education
This specialisation develops participants’ understanding of 
key concepts in inclusive and special education. It advances 
and consolidates practice to integrate inclusion in learning 
contexts and it builds leadership capacity to effect change in 
the communities in which professionals work.
• Positive Behaviour Support
• Understanding Inclusion in Learning Communities
Master of Education
This specialisation offers the opportunity to select your two 
specialist units from across the other specialisations. You can 
tailor your unit choices to suit your own interests or needs while 
maintaining a strong focus on leadership.
Electives
• Understanding Inclusion in Learning Communities
• Positive Behaviour Support
• Leading Organisational Decision-Making
• Inner Leadership: Understanding Self and Others
• Building Partnerships with Families and Communities

Programme Structure & Content

All students will complete:
• Developing Learners and Learning
• Professional Project
In addition, students will complete 2 units relevant to their 
chosen specialisation and graduate with an award that reflects 
their expertise.
• Specialisation Module 1
• Specialisation Module 2

Assessment Approach

Each unit will be formally assessed through approaches such as 
essays, reports and/or studies. These approaches are determined 
by the academic staff member responsible for the unit.

PROGRAMME STRUCTURE & CONTENT 
MASTER OF EDUCATION

The Master’s Degree programme is managed by a professional 
management team at Kaplan Higher Education Institute. The 
team ensures that in addition to classes, students will receive 
regular programme newsletter and academic support via Kaplan 
360 mobile application, email or other online resources and 
study notes. Programme managers will also provide assistance 
with scheduling, study group formation, Kaplan City Campus 
library membership, assignment and examination management, 
student liaison and organisation.
The Monash University programme management team manages 
a range of services and student support functions including 
admission and student enrolment matters, student fees and 
learning materials.

Programme Management

•  Ranked 17th worldwide in the subject of Education (QS World 
University Rankings by Subject, 2016-2017) 

•  One of Australia’s leading Group of Eight (Go8) universities, 
recognised for excellence in research, teaching and scholarship

• 100% assignment-based assessment
•  Global community with more than 225,000 Monash University 

Alumni 
•  Content specially designed for executives, managers, directors 

and senior professionals in corporate settings
• Suitable for professionals in both public and private sectors
• Programme conducted entirely in Singapore 
•  Students complete one unit every three months – an excellent 

format for working professionals 
• Seminars conducted by Monash University academics 
•  Access Monash University Learning Systems – 21st century 

interactive learning online 

Master of Education Strengths  
& Advantages



UNIT OUTLINE 
MASTER OF EDUCATION

Developing Learners and Learning
This unit considers the theme of learner development and the 
process of learning for participants who are both learners and/
or prospective or practising educators involved in developing 
learners. The unit takes a broad view of learning and learners 
and introduces students to various perspectives including 
psychological, sociological and philosophical. Students identify 
and analyse their own and others’ learning processes in the light 
of current research developments pertaining to these varying 
perspectives. The implications these hold for practitioners who 
develop learners and professional learning across learning 
contexts in families, schools, workplaces and communities 
are identified and linked to ideas and concepts central to 
educative processes and practices. Examples are drawn from 
within and outside formal education settings through which to 
consider, illustrate and evaluate perspectives on learning and 
learner development.
Professional Project
This unit comprises a self-directed project focusing on issues, 
challenges, concerns, dilemmas or problems derived from 
a professional workplace context. Students discuss their 
professional projects with the unit coordinator to select and 
pursue a research project appropriate to their workplace context 
and unit requirements. Even though the professional project 
is self-directed, students are offered guidance, support and 
feedback over the course of the project. Small-group interaction 
is required to support students to undertake key aspects of 
their professional inquiry which may be conducted on or off-
campus, or a combination of both.

Core Modules Early Childhood Education

Building Partnerships with Families and Communities 
This unit provides students with knowledge and skills in building 
partnerships with families and communities in their capacity 
as current or future professionals in particular professional 
contexts. Social, health and education services situate 
partnerships as central to the delivery of professional services 
and support for children, youth and families. Students gain an 
understanding of the importance of professional partnership 
with families and communities by learning fundamental elements 
of communication, problem solving, collaborative planning and 
service provision. They develop their leadership capacities in 
fostering collaborations with integrated services by applying 
reflexive practice.
Understanding Inclusion in Learning Communities 
This unit considers key issues in relation to the concept of 
inclusion and its relationship with learning across different 
contexts. A central emphasis of the unit is on the ways in which 
education can be transformed to include all learners regardless 
of their age, sexuality, gender, class, ethnicity and disability. 
The unit addresses three major areas related to inclusion. First, 
the unit demonstrates how various social, global and economic 
forces underpin and influence inclusive education practices 
at global, national and local levels. Second, the unit explores 
how barriers to participation are created overtly and covertly 
at community, school and class levels for selected members 
of society (particularly for those with a disability). Third, the 
unit offers information about various ways in which barriers 
to participation could be addressed to promote inclusion of 
excluded members (particularly those with a disability) across 
different contexts.

Study Area at Wilkie Edge Campus
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UNIT OUTLINE 
MASTER OF EDUCATION

Educational Leadership and Policy

Leading Organisational Decision-Making 
This unit is an introduction to the complexities of problem solving 
and decision-making in organisational contexts. Topics include 
theoretical and philosophical analyses of the concepts of power 
and authority in organisational and institutional contexts in 
relation to decision and/or policy-making, research approaches 
to understanding the nature of problem solving and decision-
making processes. The unit examines how psychological, social 
and contextual factors influence and shape decision-making 
processes and outcomes in organisations and analyses how issues 
associated with power and authority affect decision-making and 
related organisational structures and processes. It also explores 
how organisational structures and processes might be better 
designed to improve organisational governance and enhance 
decision-making intelligence and organisational capability.
Inner Leadership: Understanding Self and Others 
This unit promotes self and other-awareness and positions 
emotional preparedness as foundational to leadership. A variety 
of paradigms for developing self and other-awareness are 
introduced to empower developing leaders to begin their personal 
inner growth trajectory. Instruments and practices, learning 
styles and personality profile instruments are used, along with 
a rigorous reflective practice regimen, to help students develop 
a personal development plan. Students engage with other 
aspiring and practising leaders in a process of personal and 
professional growth through collaborative reflection to become 
aware of their cognitive and emotional meaning-making. This 
knowledge is used to understand how to lead and engage 
others in ways that produce robust, sustainable organisations.

Inclusive and Special Education

Positive Behaviour Support 
This unit focuses on the key principles of using system-wide 
positive behaviour support (PBS) practices. PBS is a framework of 
practices that help improve the social and learning behaviours of 
students and decrease disruptions that interfere with instruction 
in educational settings and communities. The unit examines 
the wide-ranging research supporting PBS for learners of all 
age groups including preschool, primary and secondary school 
students, and for students with severe emotional behaviours 
and those with developmental disabilities. Students critically 
review strategies for designing school-wide/system-wide PBS 
programmes based on evidence and are supported to develop 
their own PBS strategies that can be used to prevent and/or 
respond to challenging behaviours in their educational contexts. 
Consideration is given to the work of leading and sustaining 
PBS strategies and practices across schools and systems.
Understanding Inclusion in Learning Communities 
This unit considers key issues in relation to the concept of 
inclusion and its relationship with learning across different 
contexts. A central emphasis of the unit is on the ways in which 
education can be transformed to include all learners regardless 
of their age, sexuality, gender, class, ethnicity and disability. 
The unit addresses three major areas related to inclusion. First, 
the unit demonstrates how various social, global and economic 
forces underpin and influence inclusive education practices 
at global, national and local levels. Second, the unit explores 
how barriers to participation are created overtly and covertly 
at community, school and class levels for selected members 
of society (particularly for those with a disability). Third, the 
unit offers information about various ways in which barriers 
to participation could be addressed to promote inclusion of 
excluded members (particularly those with a disability) across 
different contexts.

Classroom at Wilkie Edge Campus



EDF5670 Leadership Studies
EDF5636 Leading Organisational Decision-Making
EDF5637 Inner Leadership: Understanding Self and Others
EDF5671 Leadership Challenge Project
Each programme provides a total of 120 hours of seminars and 
workshops, or 20 hours per unit. Seminars are conducted in 
Singapore by visiting lecturers from the University.
The curriculum covers 6 terms of 12 weeks each. Classes are 
generally held in the evenings and over a weekend to suit the 
busy schedules of programme participants.

Programme Structure & Content

•  One of Australia’s leading Group of Eight (Go8) universities, 
recognised for excellence in research, teaching and scholarship

•  Ranked 17th worldwide in the subject of Education (QS World 
University Rankings by Subject, 2016-2017)

• 100% assignment based, no examinations
•  Global community with more than 225,000 Monash University 

Alumni 
•  Syllabus specially designed for executives, managers, directors 

and senior professionals in corporate settings
• Suitable for professionals in both public and private sectors
• Completion in 12 months 
• Programme conducted entirely in Singapore 
•  Students complete one unit every three months – an excellent 

format for working professionals 
• Seminars conducted by Monash University academics 
•  Access Monash University Learning Systems – 21st century 

interactive learning online

Master of Leadership in Organisational 
Learning Strengths & Advantages

Classroom at Wilkie Edge Campus

The Master of Leadership in Organisational Learning at 
Monash University teaches students to lead with confidence. 
Leadership at Monash University addresses the human and 
learning dimensions of organisations. It is this human focus 
that sets the programme apart. 
After one year of study, students will feel confident to lead 
organisational learning, innovation and to unleash creativity 
at a time when the need for this has never been greater. This 
programme is designed for those who aspire to take the next step 
in their career. It suits professionals from all sectors including 
business, schools and community organisations. Students’ 
leadership potential will be developed by adopting formal and 
informal approaches that inspire learning and transformation.
This specialisation develops leaders to create and foster 
conditions and capabilities that enable organisational learning 
and creativity. Participants learn to facilitate strategies for 
developing organisational knowledge and intelligence and 
build sustainable capability for innovation.
All Master of Leadership students need to complete “Leadership 
Studies” and undertake a “Leadership Challenge Project”. 
In addition, students choose two units from the following  
specialisations and graduate with an award that reflects their 
expertise:
• Organisational Learning

About Master of Leadership in 
Organisational Learning

PROGRAMME STRUCTURE & CONTENT 
MASTER OF LEADERSHIP IN ORGANISATIONAL LEARNING
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The Synergy Pod at PoMo Campus

UNIT OUTLINE 
MASTER OF LEADERSHIP IN ORGANISATIONAL LEARNING

Leading Organisational Decision-Making
This unit is an introduction to the complexities of problem solving 
and decision-making in organisational contexts. Topics include 
theoretical and philosophical analyses of the concepts of power 
and authority in organisational and institutional contexts in 
relation to decision and/or policy-making, research approaches 
to understanding the nature of problem-solving and decision-
making processes. The unit examines how psychological, social, 
and contextual factors influence and shape decision-making 
processes and outcomes in organisations and analyses how issues 
associated with power and authority affect decision-making and 
related organisational structures and processes. It also explores 
how organisational structures and processes might be better 
designed to improve organisational governance and enhance 
decision-making intelligence and organisational capability.
Inner leadership: Understanding Self and Others
This unit promotes self and other forms of awareness and 
positions emotional preparedness as foundational to leadership. 
A variety of paradigms for developing self and other forms of 
awareness are introduced to empower developing leaders to 
begin their personal inner growth trajectory. Instruments and 
practices, learning styles and personality profile instruments 
are used, along with a rigorous reflective practice regimen to 
help students develop a personal development plan. Students 
engage with other aspiring and practising leaders in a process 
of personal and professional growth through collaborative 
reflection to become aware of their cognitive and emotional 
meaning-making. This knowledge is used to understand how to 
lead and engage others in ways that produce robust, sustainable 
organisations.

Leadership Challenge Project
This unit allows participants to undertake a project and 
demonstrate their learning around leadership development in a 
specific context. It involves the design of a self-directed project 
focusing on an issue or challenge encountered in the programme 
of leadership. The challenge becomes the basis of the design 
of a small-scale inquiry. Students learn how to set out the key 
features of a project, and how to select appropriate criteria 
for evaluating the quality of their research design. The project 
articulates a research question that responds to the challenge. 
Students gather and evaluate existing research data. The project 
describes and assesses the data, and extrapolates meaning 
from the data to identify a set of findings and actions in relation 
to the challenge. In doing this, students are conscious of who 
they are as researchers and leaders in the meaning-making 
process, how they influence it and the rigor of their conclusions.
Leadership Studies
This unit invites participants to consider the leadership dimensions 
of their work in leading change among people and within 
organisations, across a range of contexts within schools, 
workplaces and in communities. Concepts of leadership and 
management are examined for their distinctiveness and limitations. 
A number of models of leadership are introduced which highlight 
personal attributes and approaches to leadership practice, and 
consider how leadership may be understood from an organisational 
perspective, including distributed views of organisational leadership 
and cognition, and emerging conceptions of leadership practice 
in the context of complexity and sustainability. Participants also 
gain an appreciation of leadership development, identities, ethics 
and values and emotions.

Master of Leadership in Organisational 
Learning



GRADUATION & RECOGNITION 

Students who successfully complete the programme will be awarded the prestigious Master’s Degree of Monash University. The 
Degree is the same as that awarded to on-campus students of the university.
Students are encouraged to attend a Monash graduation ceremony in Australia with their families whenever possible.

Study Loans*

You can finance your programme fees through study loans with 
affordable monthly instalment payments. 
Study loans are available with most banks and financial 
institutions. Interested candidates may contact: 
Maybank : 1800 629 2265 www.maybank.com.sg
OCBC Bank : 1800 363 3333 www.ocbc.com.sg
*Only applicable for local students.

Closing Dates

Application deadlines for each intake are listed in the application 
form. Usually, the University takes about 3 weeks to process 
each application. Therefore, it is advisable for potential students 
to apply for admission at least 6 weeks before the start of each 
intake.

Please refer to the insert for the information on: 
•  Tuition Fee 
•  Non-tuition Fee 
•  Refund Policy
• EduTrust Certification
For more information, please contact our programme consultant 
or email to info.sg@kaplan.com

Fee Schedule

Monash staff will review applications for credit and will take 
into consideration the relevance of work experience (length, 
level and responsibilities).
Although a formal selection interview is not part of the process, 
the selection panel may ask to meet with a potential candidate 
for clarification of issues relating to their application.

Application for Credit

FEE SCHEDULE & APPLICATION

Master of Counselling, Master of Education and Master of Leadership in  
Organisational Learning
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FEE SCHEDULE & APPLICATION

Who to Contact

For enquiries on this programme, SMS MONBROMC <space> 
Name <space> Email Address to 8338 1333.
By sending the code via SMS, you have given your consent to have a representative from 
Kaplan contact you regarding your request.

For other information on Monash University’s programmes, 
please contact:
Telephone : 6733 1877
Facsimile : 6225 3605
Email Address : info.sg@kaplan.com
Kaplan Website : www.kaplan.com.sg
Monash Website : www.monash.edu.au

Monash University and Kaplan Higher Education Institute reserve the right to alter, amend 
or delete any programme fee, programme, admission requirement, mode of delivery or 
other arrangements without prior notice.
The information contained in this brochure is correct at time of printing (September 2018).
Monash University CRICOS Provider Number 00008C.
Registered with Committee for Private Education (CPE), part of SkillsFuture Singapore (SSG). 
UEN 198600044N: Validity 17/08/2018–16/08/2022.

The full application package should be sent to:
Director, Monash University
Kaplan Higher Education Institute
Kaplan City Campus @ Wilkie Edge
8 Wilkie Road, #02-01, Singapore 228095

Applicants are required to complete the application by providing: 
• Duly completed and signed application form 
•  List of qualifications, certificates and proof of official transcript 

from each institution attended (certified copy of the official 
transcript is acceptable)

•  Resume detailing employment experience and major work 
achievements

• Personal statement/Statement of intention (if applicable)
• Photocopy of passport or identification card
• Programme application fee 
Please note that the application is not complete without all the 
items stated above. 
The final decision for admission rests with the University.

Application

Master of Counselling
Duration: 24 months part-time (8 units, 96 points to complete)
• A Bachelor’s Degree in any field.

Duration: 18 months instead of 24 months part-time (6 
units, 72 points to complete)
• A Bachelor’s Degree in a related field.
•  A Bachelor’s Degree in any field and a minimum of two years 

relevant professional experience.
•  Applicants with other professional qualifications and work 

experience will be considered on a case-by-case basis.

Duration: 12 months instead of 24 months part-time (4 units, 
48 points to complete)
•  A Bachelor’s Degree in a related field and a minimum of two 

years relevant professional experience.
•  A four-year Bachelor’s (Honours) Degree and/or Graduate 

Certificate and/or Graduate Diploma in any field and a minimum 
of two years relevant professional experience.

•  Applicants with other professional qualifications and work 
experience will be considered on a case-by-case basis.

Master of Education
•   Early Childhood Education
•  Educational Leadership and Policy
•   Inclusive and Special Education

Duration: 24 months part-time (8 units, 96 points to complete)
• A Bachelor’s Degree in any field.

Duration: 12 months instead of 24 months part-time (4 units, 
48 points to complete)
•  A Bachelor’s Degree in a related field and a minimum of two 

years relevant professional experience.
•  A four-year Bachelor’s (Honours) Degree and/or Graduate 

Certificate and/or Graduate Diploma in any field and a minimum 
of two years relevant professional experience.

•  Applicants with other professional qualifications and work 
experience will be considered on a case-by-case basis.

Master of Leadership in Organisational Learning 
Duration: 12 months part-time 
•   A Bachelor’s Degree in a related field and a minimum of two 

years relevant professional experience
•   A four-year Bachelor’s (Honours) Degree and/or a Graduate 

Certificate and/or a Graduate Diploma in any field and a 
minimum of two years relevant professional experience

•   Applicants with other professional qualifications and work 
experience will be considered on a case-by-case basis.

Applicants who do not meet the admission criteria may be given 
entry into the Graduate Certificate of Educational Studies. Upon 
completion of the Graduate Certificate of Education Studies 
with a credit average, students will be admitted into the 4 units’ 
Master’s Degree directly.
Applicants are required to meet the University’s English language 
requirement. https://www.monash.edu/admissions/english-
language-requirements

Entry Requirements & Application
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