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Message from Our Dean

Professor Anthony Brabazon
Dean
UCD College of Business

“It gives me great pleasure to welcome you to the Bachelor of
Business Studies (BBS) programme, offered by University College
Dublin in conjunction with Kaplan in Singapore.”
There are long established linkages between University College Dublin (UCD) and Singapore through the large number
of our graduates here, many of whom are from the College of Business.
We are pleased to make our Bachelor of Business Studies (BBS) Degree programme available in Singapore. The BBS
Degree is a specialist qualification with widespread international recognition throughout the business world, with the
UCD College of Business holding accreditations from AACSB, AMBA and EQUIS. Students in these programmes have
access to the latest thinking and practice in their chosen specialism, and will have the opportunity to interact with
some of the most prominent members of the academic community in Europe.
No effort is spared to ensure the quality and relevance of the programme. We hope it will serve to further strengthen the
links between the University and Singapore, and indeed, between Ireland and Singapore.
UCD is committed to producing effective business leaders to create a meaningful impact across the world of business.
We look forward to you joining us in Singapore.
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Kaplan – The Choice of Many
Kaplan in Singapore is part of Kaplan Inc., one of the world’s most diverse
education providers and the largest subsidiary of Graham Holdings,
formerly The Washington Post Company. To date, Kaplan in Singapore has
students from over 35 countries and regions, and has served more than
65,000 graduates. With over 500 academic programmes and professional
certification courses for higher learning and skills development, Kaplan
provides opportunities for individuals to pursue lifelong learning.

Over

500

Programmes & Certifications
Available

Registered with the Committee for Private Education
(CPE), part of SkillsFuture Singapore (SSG)
Kaplan Higher
Education Academy

Kaplan Higher
Education Institute

Cert No. EDU-2-2023
Validity: 20/07/2019–19/07/2023

Cert No. EDU-2-2125
Validity: 20/07/2019–19/07/2023

Over

Students From Over

Diploma & Degree
Graduates

Countries & Regions

65,000

35

Your Lifelong Integrated Learning Partner
Higher Learning | Skills Development

Award Winning Private Education Provider In Singapore
JobsCentral Learning Training & Education Development
(T.E.D.) Awards1

Excellence
EC-Council

2018 Best Private Education Institution
• Accountancy3
• Banking & Finance3
• Business Management3
• Communications & Media2
• Computer Science & IT2
• Law3
• Sales & Marketing2
• Social Sciences3
2017 Best Private Education Institution
• Accountancy3
• Business Management3
• Law3
• Marketing2
• Psychology2
2016 Best Private Education Institution
• Business Management3
• Communications & Media2
• Computer Science & IT2
• Marketing3

CIRCLE OF

BERG Icons of Learning 2017
• Winner of Best Private Education 		
Institution in Singapore4
EC-Council Global Awards
ATC Circle of Excellence Award
(Asia Paciﬁc)2
• 2017 • 2018 • 2019 • 2020
Academia Circle of Excellence Award
(Asia Paciﬁc)2
• 2017
AsiaOne People’s Choice Awards
Top 3 Best Private Schools in Singapore
• 2013 • 2014 • 2015 • 2016
JobsCentral Learning and Rankings Survey
Preferred Private Education Institution
• 2010/2011 • 2011/2012
• 2012/2013 • 2013/2014

Kaplan Higher Education Academy UEN 199409389H; Validity 20/05/2018–19/05/2022. Kaplan Higher Education Institute UEN 198600044N; Validity 17/08/2018–
16/08/2022. 1Awarded to Kaplan in Singapore by JobsCentral Learning T.E.D. Awards. 2Awarded to Kaplan Higher Education Academy. 3Awarded to Kaplan Higher
Education Institute. 4Awarded to Kaplan in Singapore by BERG Icons of Learning 2017.
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Kaplan Helps You Get Ahead
At Kaplan, we understand your need to pursue a quality education that can help you achieve your career goals. We offer one
of the widest ranges of academic programmes, from Diploma to Bachelor’s Degree and Postgraduate qualifications, for you to
choose your area of interest and balance your commitments through flexible study modes and schedules.
Disciplines available:
z

Accounting, Banking & Finance

z

Business & Management

z

Communication & Media

z

Education & Social Sciences

z

Engineering

z

Health Services

z

Hospitality & Tourism Management

z

Information Technology

z

Law & Criminology

300 DEGREE

PROGRAMMES1

DEGREES AWARDED

SAME AS
ON-CAMPUS

CHOOSE FROM OVER

25 DIPLOMA
PROGRAMMES

HEART OF THE CITY
NEAR

CHOOSE FROM OVER

6

MRT
STATIONS

KAPLAN DIPLOMA
ARTICULATES TO

DIRECT ENTRY3 TO

BACHELOR’S DEGREE2

YEAR 2

2ND
YEAR
FOR DIPLOMA GRADS

EASYAND

4-YEAR

AFFORDABLE
PAYMENTS4

EDUTRUST
CERTIFIED

One of the largest private education institutions in Singapore, our campuses at Kaplan City Campus @ Wilkie Edge and
@ GR.ID (formerly PoMo) span more than 140,000 sqft. The campuses are located in the heart of the city, all within
walking distances of 6 MRT stations across major train lines. They are strategically located to provide students with
convenience and conducive study environments, including state-of-the-art classrooms and computer laboratories,
WIFI access, student lounges, a well-resourced library and food & beverage outlets on campus.

GR.ID

Refers to Degree programmes at Kaplan in Singapore. 2With our university partners and other higher education institutions from Australia, Ireland and the UK (relevant
disciplines and/or subject to university’s requirements). 3Subject to entry requirements and university’s approval. 4Terms and conditions apply. Subject to bank’s approval.

1
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Raising Your Employability with
Industry Relevance
Kaplan in Singapore is committed to offering quality education through higher learning and skills development. As a result,
Kaplan students will experience a holistic education with emphasis on graduate outcomes that will enhance their employability.

Higher Education
Qualification

+

Over 25 Diploma and
300 Degree programmes
available

Kaplan Employability
Services

=

Comprehensive series of
initiatives including skills-based
training for students

Industry-Ready
Our graduates will be
career and industry-ready

Kaplan Industry Advisory Boards (IABs)
Our six Kaplan Industry Advisory Boards, comprising industry leaders and entrepreneurs, provide industry perspectives
and insights that help us ensure our curriculum is current, relevant and robust. These, together with our enhanced
employability initiatives, help us prepare our students to be industry-ready, with knowledge and key skill sets that
employers are looking for in a new graduate.
Developing Industry-Ready Talent
We have a comprehensive series of initiatives to complement our students’ academic learning. Students will be
guided to build their professional profile and be equipped with soft, technical and digital skills, ready for life after
graduation. These initiatives promote skills-based learning that aim to help our graduates be career and industryready to make an impact in the real world.

Kaplan Employability Services
PROFESSIONAL
DEVELOPMENT SERIES

EMPLOYABILITY
TRAININGS

INDUSTRY
INSIGHTS

• Career Advisory

• Entrepreneurship Talks

• Career Portfolio

• 4th Industrial Revolution
(4IR) Courses1

• Interview Skills

• Academic Referencing

• Industry Visits

• LinkedIn Workshops

• Digital Skills

• Kaplan iCare

• Personality Profiling

• Good Writing Skills
• Soft Skills

• MasterClasses

• Resume Writing

• Industry Talks

• Technical Skills

GRADUATE
EMPLOYMENT

STUDENT
ENGAGEMENT

• Career Fair

• Alumni Club

• Industry Projects²

• Campus Life

• Job Matching Service

• CareersHub Portal

• Mock Interviews

• Interest Clubs

• Recruitment Talks

• International
Community Clubs

• Work Experiences³

• Kaplan Student
Leadership Programme
¹Not applicable to WSQ students. ²Not applicable to Diploma, WSQ and part-time students. ³Not applicable to international students.
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Career Fair
The annual Kaplan Career Fair is the biggest employment event held on campus. The Fair offers an opportunity for students
to meet employers face-to-face, and learn about the career paths and job opportunities that are available to them throughout
their programme and beyond. Students can enhance their employability, and hone their resume writing and interview skills
through career coaching workshops.

UCD Advantage Award
The UCD Advantage Award is your chance to be recognised by UCD for the skills, knowledge and experiences that you have
gained through participation in co-curricular activities, on and off campus. Whether you are part of a society or sports team,
volunteer your time with a charity or have completed a summer internship, UCD wants to acknowledge your contributions
and development.
z

You will be given formal acknowledgement by UCD of your engagement in co-curricular activities during your time at
the University. The award will be recorded on your Diploma Supplement. You can list the UCD Advantage Award in the
“Achievements” section of your resume and communicate its value to a potential employer in your job application or at
an interview.

z

Participating in the Award encourages you to expand the breadth of your co-curricular activities and get involved in
things that you may not have previously considered. This opens a world of opportunity, be it meeting new people,
experiencing new situations or developing a whole host of new skills. What you are doing is important, in many ways.
Let UCD show you its appreciation.

Find out how you can sign up for the UCD Advantage Award here: https://www.ucd.ie/careers/advantage/
8 | Bachelor’s Degree Programme Prospectus

About University College Dublin
Ireland’s largest and most international university
Ranked among the Top 1% of institutions worldwide1 and one of the few elite business schools to hold the ‘TripleCrown’ accreditation2 from AACSB (US), AMBA (UK) and EQUIS (Europe), University College Dublin (UCD) continues to
deliver top quality, internationally recognised Bachelor’s and Master’s Degree programmes to help students fulfil their
personal and professional goals.

TOP 1%
UNIVERSITY IN THE WORLD1

RANKED

23

rd

IN EUROPE BY THE FINANCIAL TIMES4

OVER 29 YEARS
PARTNERSHIP
WITH KAPLAN AND OVER 12,000 ALUMNI

TRIPLE-CROWN
ACCREDITATION
AACSB (US), AMBA (UK) AND EQUIS (EUROPE)2

RANKED

78

th

IN THE WORLD FOR GRADUATE EMPLOYABILITY5

GLOBAL
ALLIANCES

IRELAND’S
LARGEST

AND MOST INTERNATIONAL UNIVERSITY3

177th
QS WORLD UNIVERSITY
RANKINGS 20216

ON-CAMPUS
VISIT OPPORTUNITY8

MEMBER OF CEMS & GNAM7

1 Times Higher Education World Ranking 2021
2 AACSB – datadirect.aacsb.edu | AMBA – www.ambaguide.com | EQUIS – www.efmd.org | Accredited to UCD Michael Smurfit Graduate Business School
3 Education In Ireland – www.educationinireland.com
4 Financial Times 2020 (European Business School Rankings) – https://rankings.ft.com/rankings/2858
5 QS Graduate Employability Rankings 2020 – https://www.topuniversities.com/university-rankings/employability-rankings/2020
6 QS World University Ranking 2021 – https://www.topuniversities.com/university-rankings/world-university-rankings/2021
7 UCD Lochlann Quinn School of Business – http://www.ucd.ie/quinn/aboutus/globalalliancespartnerships/
UCD Michael Smurfit Graduate Business School – https://www.smurfitschool.ie/aboutus/globalalliancespartnerships/
8 Only applicable for Business Bachelor’s Degree students
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Triple-Crown Accreditation
The UCD College of Business is one of an elite group of business schools worldwide to hold the ‘Triple-Crown’ accreditation
by three centres of business and academic excellence, namely AACSB (US), AMBA (UK) and EQUIS (EUROPE).
The triple accreditations awarded by these three international and independent organisations are not only a testament
to the quality of the UCD College of Business, but also an indication that its Bachelor’s and Master’s Degrees are
internationally recognised.

AACSB (US)

AMBA (UK)

EQUIS (EUROPE)

The Association to Advance
Collegiate Schools of Business
(AACSB) is the world’s largest
business education network,
connecting students, academia
and businesses, to advance
business education worldwide.

The Association of MBAs (AMBA)
is a UK-based organisation which
focuses specifically on MBA
programmes, and accredits those
that have achieved its standards.

This is the quality improvement
system administered by the
EFMD (European Foundation
for Management Development)
throughout Europe. EQUIS
accredits on the basis of quality
control on the entire range of
activities within an institution.

10 | Bachelor’s Degree Programme Prospectus

Global Alliances & Partnerships
UCD is a member of a number of prestigious global alliances with extensive links to leading business schools and communities
worldwide. These partnerships provide unique opportunities for students through international, top peer schools.

The Global Alliance in Management Education (CEMS)
CEMS is a strategic global alliance of leading business schools and multinational companies.
As a member of CEMS, UCD enjoys an exclusive academic-corporate partnership which
benefits from privileged access to a global pool of top talents from the world’s leading
Business Schools. The affiliation includes more than 60 MNCs, such as Google, Facebook,
UBS AG, MasterCard, Procter & Gamble, Shell, Deutsche Bank, HSBC and others.

Global Network for Advanced Management (GNAM)
The Global Network for Advanced Management is the first of its kind, comprising 25 of
the world’s leading business schools.
It provides internationally recognised and specialised accreditation for Business
programmes at the Bachelor’s, Master’s and Doctoral Degree levels.

Partnership in International Management (PIM)
The Partnership in International Management is a consortium of top business schools
that provides a framework for international cooperation among its students, faculty
and administration.

PIM

“Partnership in
International
Management”

PIM stands for Partnership in
International Management, a
worldwide consortium of top
business schools which provides
a framework for international
cooperation primarily at the
graduate level. Member
institutions are carefully selected
by the association: PIM schools

Each member institution represents the highest degree of excellence in the fields of
Business Administration and Management, demonstrates leadership in their region,
and delivers an MBA or an equivalent graduate degree in management.

PRME Guidelines

Page 3 of 9

The Logo

The Logo
The logo consists of the four letters “PRME”.
The letter “M” has a small cut in the left vertical
stem allowing the reader to identify a hidden “I”.
In this way the word “PRIME” appears.
The logo shown on this page is the gradient
version; primarily to be used in screen
presentations such as this PDF. The flat
version without a gradient should be used in all
printed material.

Principles for Responsible Management Education (PRME)

PRME are a voluntary set of principles to which business schools can adhere to. The principles
are in the interest of providing future leaders with the necessary insight and skills to reflect
upon, critically analyse and provide leadership with regards to corporate responsibility.
What is PIM?
among its students, faculty and
administrations.
PIM was founded in 1973 with
the objective of building
international understanding.
Since then, PIM member
institutions have exc hanged
thousands of students and the
know-how acquired by the PIM
Kontrapunkt 03.03.08

development, and collectively
address issues t h at im pact
international education.
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Faculty Support
UCD students benefit from an education delivered by experts in the leading edge of their fields internationally and a
curriculum constantly updated with the latest research.
UCD has a local office at Kaplan in Singapore to support the students’ academic journey.

Professor Cal Muckley

Dr Cubie Lau

Professor Federica Pazzaglia

Professor Karan Sonpar

Dr Markus Vanharanta

Mr Matthias Glowatz

Dr Susan Calderon

Dr Yang Yung Chiang

BA & MSc (Dublin City University),
PhD (UCD)

BA (Jawaharlal Nehru
Technological University),
PhD (University of Alberta)

Dr Orna O’Brien

BSocSc, MBS, Grad Dip
(University Teaching and Learning),
Doctorate of Education
(University of Edinburgh)
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PhD (UCD),
Singapore Resident Faculty

BSc & MSc (UCD),
PhD (University of Lancaster)

MBA, PhD (IE University),
Singapore Resident Faculty

BComm (University of Bologna),
PhD (University of Alberta)

BSc (University of Konstanz),
MBS (UCD)

MBA, PhD
(Nanyang Technological University),
Singapore Resident Faculty

About the Business Bachelor’s Degree Programmes
The Bachelor of Business Studies pathway in Singapore is a prestigious undergraduate Degree that enables students to
concentrate on a specific discipline, such as Banking and Wealth Management, Business Analytics, Business with Law,
Digital Business, Finance, FinTech, Human Resource, Logistics and Supply Chain Management, Management, Marketing,
or even Project Management. This programme has been designed for those seeking to advance their business education
and careers. When students apply to the programme, they select which pathway they would like to undertake.

Learning Cycle (Full-Time Programme)

This learning cycle is only indicative and may not be applicable to all terms. However, each module is supported with 42
contact hours in the day on weekdays.

Week 1 to 8

Week 9 to 10

Week 11 to 12

• Lessons – 3 to 5 days a week

• Submission of assignment
• Study break

• Revision and examination

NEXT
TERM

Supported by BBS Updates l Academic Support via email or other online resources.

Learning Cycle (Part-Time Programme)

This learning cycle is only indicative and may not be applicable to all terms. However, each module is supported with 20
contact hours on weekday evenings and weekend classes.

Week
1 to 5
Pre-seminar Preparations

Week
6 & 7*
Seminars

Week
8 to 13
Post-seminar Activities

• Collection of course materials
• Pre-reading

• 20 hours – Week 6
• 20 hours – Week 7

• Assignment writing and
submission
• Exam preparation

NEXT
TERM

Supported by BBS Updates l Academic Support via email or other online resources.

Sample Seminar Schedule for Week 6 & 7*
Day
Thursday
Friday
Saturday
Sunday

Time
18:30 - 22:30
18:30 - 22:30
14:00 - 18:00
09:00 - 18:00

No.of Contact Hours
4
4
4
4+4

Note: The University and Kaplan reserve the right
to change or amend, modify, suspend, continue
or terminate all or any part of the learning cycle,
including the schedule of the seminars, at any time
without prior notice.

*The timing of the seminars may vary depending on the nature of the
programme and the lecturers’ availability.

Assessment Scheme

Each module is assessed by any combination of class participation, written assignments, projects or examinations.
Assessment methods may vary according to individual module requirements.

Programme Management
These programmes are managed by a professional
programme management team at Kaplan, which ensures
students receive vital support throughout their academic
journey. Students will receive class schedules, study notes,
regular programme updates and, where applicable, advice
on access to online resources including administrative
support via Kaplan360 mobile application. In addition to
assessment management, the dedicated team will also
assist students with advice on policies and procedures.
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Summer and Winter School
Students have the opportunity to undertake two of their modules at the UCD Belfield campus in Ireland* during the annual
UCD Summer School in August or the Winter School in February, depending on the intake enrolled in.

I completed two modules during the exchange, and managed to find time for
sightseeing and experienced a different campus life in Dublin.
We got to interact in class and everyone was enthusiastic about the programme!
Activities such as class debates made discussions interesting as we got to hear from
people from different cultural backgrounds.
Hazel Bong
Public Relations Manager, FDK Automobile & Leasing Services
Bachelor of Business Studies (Honours) in Business with Law Graduate (2018)

*Overseas travel is subject to the COVID-19 situation at the point in time.
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Banking and Wealth Management
This Bachelor of Business Studies programme is aimed at those wishing to develop a career in Business and particularly in an area related to
Banking and Wealth Management. We aspire to produce graduates that, over the long-term, will assume senior management positions and have a
significant impact on the development of business both locally and internationally.

Career Opportunities
Banking Manager
z Financial Specialist
z Wealth Management Advisor
z Risk Executive
z Portfolio Executive
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Managing People at Work

TERM

TERM

• Finance and Financial Institutions
• Accounting Information for Managers

• Investment and Portfolio Management
• International Financial Management
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.
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Business Analytics
This Bachelor of Business Studies programme is designed to provide a set of analytical methods of problem solving that aid decision-making,
in the context of large bodies of data. It provides students with the key analytical knowledge and theory, as well as a strong grounding in the
management disciplines, including strategy, marketing and operations management.

Career Opportunities
Business Analysts
z Data Scientists
z Financial Analyst
z IT Engineer
z Data Manager
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Managing People at Work

TERM

TERM

• Analytics Modelling
• Business Analytics

• Data Analysis for Decision Makers
• Introduction to Programming
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.
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Business with Law
This Bachelor of Business Studies programme combines Law and Business in a single Degree, providing you with an ideal skill set for the commercial
world and offers valuable career flexibility.
Graduates are uniquely equipped with the analytical and advocacy skills that arise from a legal training, combined with the numeracy and financial
literacy of a Business Degree.

Career Opportunities
Company Advocate
z Legal Secretary
z Compliance Manager
z Legal Executive
z Contract Manager
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Managing People at Work

TERM

TERM

• Introduction to Law and Legal System
in Singapore
• Contract Law

• Company Law
• Commercial Law
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.

Bachelor’s Degree Programme Prospectus | 17

Digital Business
This Bachelor of Business Studies programme is designed to introduce students to contemporary information systems and demonstrate how
these systems are used throughout global organisations. The focus of this Degree will be on the key components of information systems – people,
software, hardware, data, and communication technologies – and how these components can be integrated and managed to create competitive
advantage in the current business environment. This discipline is essential across all business functions and provides students with the necessary
insights into the key business functional areas of management, strategy, marketing, people management and operations management.

Career Opportunities
Digital Business Analyst
z Digital Sales Manager
z Digital Content Developer
z Digital Transformation Lead
z Digital Platform Executive
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Managing People at Work

TERM

TERM

• Digital Business Infrastructure and
Applications
• Cyber Security

• Data Analysis for Decision Makers
• Digital Business and Social Media Strategy
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.
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Finance
This Bachelor of Business Studies programme is aimed at those wishing to develop a career in Business and particularly in an area related to
Finance and Financial Services. It provides students with key finance knowledge and theory as well as a strong grounding in the key management
disciplines, including strategy, marketing and operations management. This enables students to understand the discipline of Finance within the
wider business, giving a managerial insight into key business functions.

Career Opportunities
Financial Analyst
z Banking Manager
z Fund Administrator
z Investment Reporting Analyst
z Finance Transfer Agent
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Data Analytics for Finance

TERM

TERM

• Finance and Financial Institutions
• Corporate Finance

• Investment and Portfolio Management
• Derivative Securities
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.
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FinTech
This Bachelor of Business Studies programme is aimed at those wishing to develop a career in Business and particularly in an area related to
Financial Services Technology (FinTech). It provides students with a foundation in the essential management disciplines, including corporate
strategy, finance and operations management, as well as the opportunity to specialise in finance technology theory and practice. This enables
students to understand the discipline of finance with new digital technologies in financial markets today.

Career Opportunities
Finance Analyst
z Finance Product Insights Analyst
z Finance Investigations Analyst
z Risk Assessment Coordinator
z ESG Analyst
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in A Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Data Analytics for Finance

TERM

TERM

• Finance and Financial Institutions
• Business Analytics

• Cyber Security
• Introduction to Machine Learning
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.
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Human Resource Management
This Bachelor of Business Studies programme is aimed at those wishing to develop a career in Business and particularly in an area related to
Human Resource Management (HRM) and roles with a significant people management responsibility. This enables students to understand not only
the discipline of HRM within the wider business but also gives a managerial insight into key business functions. The programme looks at HRM in a
variety of contexts, including indigenous and multinational companies.

Career Opportunities
Talent Manager
z Recruitment Consultant
z Training Manager
z Talent Analyst
z HR Generalist
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Managing People at Work

TERM

TERM

• HRM Technology, Analytics and
Digital Innovation
• Employee Wellness and Inclusion

• International HRM
• Talent Management
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.
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Logistics and Supply Chain
Management
This Bachelor of Business Studies programme is aimed at those wishing to develop a career in Business and particularly in an area related to
Logistics. This discipline is a key skill across all business functions and provides students with the necessary insights to manage projects in a
variety of business contexts with multiple stakeholders. This Degree will teach you the skills, knowledge and theory to be a leader in Supply Chain
Management. You will learn how to deal with the management of complex relationships, which is required to deliver products and services.

Career Opportunities
Logistics Specialist
z Supply Chain Manager
z Supply Chain Coordinator
z Operations Manager
z Logistics Executive
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Managing People at Work

TERM

TERM

• Supply Chain Management
• Project Management for Supply Chain
Management

• Global Logistics
• Supply Chain Planning and Control
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.
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Management
This Bachelor of Business Studies programme is aimed at those wishing to develop a career in Business at management level. It provides students
with key management skills and knowledge. The Degree also provides a strong grounding in the key business disciplines, including strategy,
marketing and digital business. This enables students to understand the management function within the broader business and industry context.

Career Opportunities
General Manager
z Operations Manager
z Global Business Manager
z Customer Relations Manager
z Service Manager
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Managing People at Work

TERM

TERM

• Managing the Negotiation Process
• Leadership and Change Management

• Global Business
• Entrepreneurship and Innovation
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.
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Marketing
This Bachelor of Business Studies programme is designed for those who wish to pursue a career in Marketing. Introducing students to both
traditional marketing and digital marketing skills, students will be provided with in-depth knowledge of marketing and other key business
functional areas, including management, people management and digital business. Marketing plays a central role in creating, communicating,
capturing and sustaining value for organisations, customers and society. The rapid digital evolution and increasingly savvy consumers have made
it essential for organisations to build strong brands, and to engage customers effectively and in innovative ways in order to remain competitive.

Career Opportunities
Digital Marketing Manager
z Social Media Manager
z Marketing Manager
z Brand Manager
z Events Manager
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Managing People at Work

TERM

TERM

• Global Strategic Marketing
• Branding in A Digital Era

• Digital Marketing Practice
• Integrated Digital Marketing Communications
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.

24 | Bachelor’s Degree Programme Prospectus

Project Management
This Bachelor of Business Studies programme is aimed at those wishing to develop a career in Business and particularly in an area related to
Project Management. This discipline is key across all business functions and provides students with the necessary insights to manage projects in
a variety of business contexts with multiple stakeholders.

Career Opportunities
Project Manager
z Project Consultant
z Project Controller
z Project Developer
z Change Manager
z

Sample Certificate

Programme Modules
TERM

1
2
3
4
5
6

• Economics and Market Innovations
• Digital Business

TERM

• The Future of Organisations and Work
• Marketing in a Digital Era

TERM

• Operations Management
• Principles of Finance

TERM

• Corporate and Competitive Strategy
• Managing People at Work

TERM

TERM

• Supply Chain Management
• Leadership and Change Management

• Management of Projects and
Project Based Organisations
• Project Analytics
• Professional Business Competencies
(Elective)*
*The elective module is optional for the completion of the
Degree. Class commencement of the elective module is
subject to a minimal student number under the discretion
of Kaplan in Singapore and the University.

Students must decide on a pathway upon programme application. Subsequent requests to switch to another pathway
will be considered on a case-by-case basis and are subject to approval by the University’s Programme Board.
An academic year is generally a minimum of 9 months in duration. The University reserves the right to make changes to the curriculum. Sequence of modules is subject to the
University’s discretion. Available in full-time or part-time.
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Core Modules

Corporate and Competitive Strategy
This module addresses the central issues faced by
managers when striving to ensure the long-term viability of
their organisations. This module introduces students to the
principles and tools of strategic analysis before applying
them to the key issues in corporate and competitive
strategies. We will analyse the external and internal
environments of various organisations, identify the
sources of the organisations’ competitive advantage and
explain the scope of their businesses. We will also examine
the frameworks and concepts available to managers when
developing, implementing and assessing strategies.
Data Analytics for Finance
(Finance and FinTech pathways only)
This module covers the fundamental mathematical and
statistical background necessary for the understanding of
financial markets. The aim of this module is to examine why
and how Finance professionals use data and quantitative
methods. A comprehensive range of quantitative techniques
are reviewed. However, the main focus is on applications in
Finance. The first part of the module will introduce students
to the basic techniques of data analysis used by Finance
professionals. This will include a discussion of the main
databases, a review of the key features of market data, as
well as the techniques available for analysing this data. In
order to develop a comprehensive understanding of financial
analysis, we examine a number of key quantitative principles
in the second part. Key relationships will be examined,
including discounting and the time value of money. The
module is concluded with an introduction to empirical
relationships in Finance using econometric analysis.
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Digital Business
This introduces current and emerging digital business
technologies and applications that are helping
organisations to gain and sustain their competitive
advantage in the global marketplace. Students will be
learning through discussions on current and emerging
digital business technologies, applications and their
implications to the overall organisation strategy and
society. The following topics will be covered: Digital
business in today’s organisation; digital business and
competitive advantage; digital business planning,
development and project management; digital businessrelated ethical, social and legal issues; and emerging
digital business trends.
Economics and Market Innovations
This module is designed to provide students with an
introduction to economics with a particular focus on
moving from the traditional single-sided platforms
to multi-sided platforms. This module examines the
role of network effects in business, where adding
customers attracts new customers. Rather than adding
large numbers of a single type of customer, multisided platforms focus on attracting different types
of customers (indirect network effects). We refer to
these types of businesses as multi-sided platforms or
matchmakers. These businesses connect one group of
customers with another group of customers and they
represent some of the most successful corporations
operating today, including Airbnb, Alibaba, Facebook,
and Uber. Critically, the conventional economic rules
that apply to single-sided platforms break down when

Core Modules
we consider the case of multi-sided platforms. The role
of technology and the extent of interconnectedness will
be to the fore when examining multi-sided platforms.
Managing People at Work
This module will provide students with a comprehensive
overview of the key aspects of the strategic management of
human resources. Among the areas covered are strategic
HRM; talent management; human resource development,
reward and performance management; strategies for
retaining staff and downsizing an organisation; and HRM
and corporate social responsibility.
Marketing in a Digital Era
This module will provide students with an overview of the
function of marketing in a digital era. With an emphasis
on digital marketing, the areas covered in the module are
the role of marketing in society; the scope of marketing in
the organisation; analytical methods used in marketing
analysis; consumer and business-to-business markets;
understanding and analysing competitors; and utilising
the marketing toolkit effectively.

Elective Module
Professional Business Competencies
This optional module is designed for business
students to facilitate their personal and professional
development. Students will develop an understanding
of what motivates them and their strengths so that they
can find fulfilment in the workplace. Students will learn
about career options available to business graduates and
approaches they can utilise to independently research
these possibilities. Students will create a career action
plan and learn how to navigate recruitment processes,
gaining practical experience in CV preparation and
interview techniques. Throughout this module, students
will develop their employability skills, including
teamwork, effective business communication, digital
profile and commercial awareness.

Operations Management
This module is designed to explain and evaluate current
thinking in operations management and operations
strategy. It will cover strategic management issues
such as operations strategy; new product development;
enterprise resource planning; relationship management
and service operations; as well as more general topics
such as quality, environmental concerns, and future
trends in operations management.
Principles of Finance
This module covers the fundamentals of Finance. The
module will address issues such as why corporate finance
is important and introduce the theoretical underpinnings
of financial concepts. A comprehensive range of issues
including the role of corporate governance and agency
theory in finance; how the stock and bond markets
function; pricing stocks and bonds; and capital budgeting
techniques will be introduced.
The Future of Organisations and Work
This introduces students to the future management
trends of organisations. The topics covered include
environment and organisations, technology and
organisations, strategy and organisations, organisation
structure and design, organisations for international
operations and organisation design options – functional,
product and matrix structures.
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Pathway Modules

Banking and Wealth
Management Pathway
Accounting Information for Managers

Investment and Portfolio Management

The topics include the role of Accounting and the management
of accountants in organisations, cost terms, purposes,
classification and behaviour, cost-volume-profit analysis,
product costing including job and activity-based costing,
budgeting and profit planning, flexible budgets and standard
costing, relevant costs for decision-making, variable costing
and absorption costing.

This module will provide a review of modern portfolio theory
and investment analysis. It begins with an overview of financial
markets and instruments. In the first part of the module,
students will examine portfolio theory – the principles of
risk and return – and portfolio diversification. Then, they will
examine the valuation of equity and fixed income instruments,
and the fundamentals of foreign exchange. Finally, they will
apply the theory to practice, learning about active portfolio
management and performance evaluation.

Finance and Financial Institutions
In this module, three key areas of Finance will be covered:
Financial Systems, Financial Intermediaries and the Principles
of Finance. Financial Systems covers the role of financial
systems, the nature of financial claims, structure of financial
markets and comparative financial systems. Complementing
this, Financial Intermediaries and the Principles of Finance
provide a broad understanding of the various aspects which
impact financial systems such as banking regulations, risk
management, financial securities and financial markets. The
aim is to impart the importance of finance to students.
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International Financial Management
In a highly integrated world economy, it is crucial that
businesses understand both the risks and opportunities that
globalisation brings. This module is divided into three parts,
each with different objectives. The first part looks at issues in
international financing and investment, including equity and
debt markets. It will examine the ongoing turmoil in financial
markets, and assess the extent to which it has and will continue
to affect the real world economy.

Pathway Modules

Business Analytics Pathway

Analytics Modelling

Data Analysis for Decision Makers

With the availability of data and computing power, analytical
and mathematical approaches have become increasingly
important in addressing business, engineering and other
problems. Notably, decision problems where a verdict must be
made, subject to constraints such as limitations on resources,
or data analytics problems where we seek useful information in
a large data set.

In the era of “big data”, the challenge is how to turn data into
insight. Data Analysis is the application of statistical techniques
to describe and explore a set of data with the objective of
highlighting useful information. This module is a foundation
in data analysis for business students and aims to serve the
needs of subsequent modules in areas such as marketing,
finance, accounting and business analytics. You will learn
about quantitative analysis and descriptive statistics, and how
to gather and interpret large volumes of data to describe the
information in concise and useful ways.

This module introduces the concept of Mathematical and
Analytics Modelling in decision problems, and surveys some
of the major mathematical models and solution techniques.
Students will learn how to conceptualise complex business
problems and transform them into a set of equations (models)
that describe the problem.
Business Analytics
Business Analytics focuses on the use of mathematical,
statistical, data-oriented and computer-based techniques to
help businesses operate optimally. It seeks to understand what
has happened, predicts what is going to happen and makes
optimal decisions to take advantage of that.

Introduction to Programming
Business Analytics requires powerful software to interact with
large, complex data sets. This is the first module in developing
software applications to allow experts to build solutions to
complex business problems, based on extensive analysis of
structured data.

The main techniques we consider are correlation, regression,
time-series forecasting, linear programming, classification and
clustering. For each technique we study, we learn how it works on
paper before proceeding to software-based implementations.
We also consider practical applications of these techniques,
including sales forecasting, credit risk, resource allocation,
employee assignment, investment, customer churn, inventory
and product mix.
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Pathway Modules

Business with Law Pathway

Commercial Law

Contract Law

This module focuses on the legal rules which support and
govern common commercial transactions. In particular, the
module will consider contracts for the sale of goods, including
formation, passage of property and risk, implied terms such
as ‘to quality’ etc., and remedies of the buyer and seller. The
module will also examine the legal mechanisms available for
financing commercial transactions including retention of title
clauses, finance leases, and fixed and floating charges.

This module introduces students to laws relating to the
formation, validity and enforcement of contracts. The module
will examine the formation of contracts, interpretation of
contractual terms, factors which may vitiate the validity or
enforcement of contractual agreements, and the remedies
available for breach of contract.
Introduction to Law and Legal Systems in Singapore
This module provides a general introduction to the main
features of both of Singapore’s legal orders. It considers
aspects of Singapore law which are of particular relevance to
businesses, including tort and employment law.

Company Law
This module will consider the law governing the formation,
governance, financing and dissolution of companies. The module
will examine the theory and effect of separate legal personality,
the roles of shareholders, directors and other officers in managing
the company’s internal and external relations, the processes by
which companies raise both equity and debt capital, and the
process by which companies may be dissolved.

The curriculum will cover subject areas of the following nine Singapore Statute Acts with relevance to business contracts, company
and commercial matters*.
•
•
•
•
•

Application of English Law Act (Cap. 7a)
Companies Act (Cap. 50)
Constitution of the Republic of Singapore (Cap. CONST)
Defamation Act (Cap. 75)
Employment Act (Cap. 91)

•
•
•
•

Limited Liability Partnerships Act (Cap. 163A)
Partnership Act (Cap. 391)
Penal Code (Cap. 224)
Supreme Court of Judicature Act (Cap. 322)

* Disclaimer: The curriculum is intended to help students better comprehend subject areas within the Singapore Law for business applications. It
does not necessarily cover the entirety or full subject depth of these Singapore Statute Acts and related legislation. Subject to change.
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Pathway Modules

Digital Business Pathway

Digital Business Infrastructure And Applications

Data Analysis for Decision Makers

Organisations are increasingly driven toward integrated
interaction throughout their value chain. The ability to manage
the business utilising seamless electronic technologies is
turning from a competitive advantage to a prerequisite in
many industry sectors. This module provides an overview of
the technologies that underlie digital businesses, processes
and applications. Main topics covered include networking
and communications technologies, application development
environments, digital business security issues, online payment
systems, and the impact of digital business on different
industry sectors.

In the era of “big data”, there is a challenge to turn data into
insight. Data Analysis is the application of statistical techniques
to describe and explore a set of data with the objective of
highlighting useful information. This module is a foundation
in data analysis for business students and aims to serve the
needs of subsequent modules in areas such as marketing,
finance, accounting and business analytics. You will learn
about quantitative analysis and descriptive statistics, and how
to gather and interpret large volumes of data to describe the
information in concise and useful ways.
Digital Business and Social Media Strategy

Cyber Security
This module introduces the cyber security industry and its
technology. Through case studies, simulations and problemsolving activities, students will learn how to manage and
evaluate cyber security technology assets and personnel, apply
risk management strategies, and gain experience strategising
defensive measures and attack responses in public and private
organisations. Designed for future Chief Information Officers,
Chief Security Officers and IT managers, students learn how
to understand, evaluate and critically respond to this fastgrowing industry and technology. This module adopts a broad
and non-technical view of cyber security, and explores novel
and emerging applications of cryptographic technologies (eg.
decentralised autonomous corporations and self-sovereign
identities), hacking and cyber crime, advanced persistent
threats, corporate espionage and critical infrastructure
protection. The module approach is multidisciplinary and
cuts across business and management science, criminology,
political science, sociology and computer science. Readings
and activities are non-technical and do not require a prior
background in technology.

Information and communication technologies (ICT) are rapidly
evolving and are a central resource in the pursuit of business
objectives and strategies today. Both commercial and noncommercial organisations are increasingly driven towards
integrated electronic interactions throughout the value chain.
As a result, the role of ICT and social media application for
business, in particular, needs to be re-evaluated. This is so that
professionals can develop a sophisticated understanding of how
digital business and social media may help today’s businesses
to achieve and sustain global competitive advantage. This
module discusses the stages necessary to design and
implement an organisation’s digital business and social media
strategy, and support the organisation’s objectives.
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Pathway Modules

Finance Pathway

Finance and Financial Institutions

Investment and Portfolio Management

In this module, three key areas of Finance will be covered:
Financial Systems, Financial Intermediaries and the Principles
of Finance. Financial Systems covers the role of financial
systems, the nature of financial claims, structure of financial
markets and comparative financial systems. Complementing
this, Financial Intermediaries and the Principles of Finance
provide a broad understanding of the various aspects which
impact financial systems such as banking regulations, risk
management, financial securities and financial markets. The
aim is to impart the importance of finance to students.

This module will provide a review of modern portfolio theory
and investment analysis. It begins with an overview of financial
markets and instruments. In the first part of the module, we
examine portfolio theory – the principles of risk and return – and
portfolio diversification. We then examine the valuation of equity
and fixed income instruments and the fundamentals of foreign
exchange. Finally, we apply the theory to practice, learning about
active portfolio management and performance evaluation.

Corporate Finance
The module facilitates the blending of theory and practice with
the collective workplace experiences of the students. Students
will be expected to contribute critical reflection on their
workplace experiences, along with collaborative interpretation
of such experiences in both classroom and study group settings.
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Derivative Securities
This module introduces the fundamentals of Treasury and
Risk Management in an international context. Topics covered
include money markets, foreign exchange markets and the
determination of exchange rates; measuring and managing
accounting; economic and political exposure; managing
working capital in a multinational corporation; and the methods
and products for managing risk.

Pathway Modules

FinTech Pathway

Finance and Financial Institutions
In this module, three key areas of Finance will be covered:
Financial Systems, Financial Intermediaries and the Principles
of Finance. Financial Systems covers the role of financial
systems, the nature of financial claims, structure of financial
markets and comparative financial systems. Complementing
this, Financial Intermediaries and the Principles of Finance
provide a broad understanding of the various aspects which
impact financial systems such as banking regulations, risk
management, financial securities and financial markets. The
aim is to impart the importance of finance to students.
Business Analytics
Business Analytics focuses on the use of mathematical,
statistical, data-oriented and computer-based techniques
to help businesses operate optimally. It seeks to understand
what has happened, predict what is going to happen and
make optimal decisions to take advantage of that. The main
techniques we consider are correlation, regression, time-series
forecasting, linear programming, classification and clustering.
For each technique we study, we learn how it works on paper
before proceeding to software-based implementations. We also
consider practical applications of these techniques, including
some or all of sales forecasting, credit risk, resource allocation,
employee assignment, investment, customer churn, inventory
and product mix.
Cyber Security
This module introduces the cyber security industry and its
technology. Through case studies, simulations and problemsolving activities, students will learn how to manage and
evaluate cyber security technology assets and personnel, apply
risk management strategies, and gain experience strategising

defensive measures and attack responses in public and private
organisations. Designed for future Chief Information Officers,
Chief Security Officers and IT managers, students learn how
to understand, evaluate and critically respond to this fastgrowing industry and technology. This module adopts a broad
and non-technical view of cyber security and explores novel
and emerging applications of cryptographic technologies (eg.
decentralised autonomous corporations and self-sovereign
identities), hacking and cyber crime, advanced persistent
threats, corporate espionage and critical infrastructure
protection. The programme approach is multidisciplinary and
cuts across business and management science, criminology,
political science, sociology and computer science. Readings
and programme activities are non-technical and do not require
a prior background in technology.
Introduction to Machine Learning
This module provides an accessible account of the field of
machine learning, with a specific focus on applications in
operational and credit risk related problems in banking.
The focus of the module is on principally important areas
of application of statistical learning in the field: anti-money
laundering, credit card delinquency, financial reporting fraud
and the protection of vulnerable clients. The most important
machine learning modelling and prediction techniques will be
studied and implemented. Of critical importance, irrespective
of the prediction technique deployed, is the evaluation of the
performance of the model. Thus, model performance evaluation
is a key conceptual and technical focus of the module. The
preferred software environment for the implementation of
statistical computing and graphics in this module is RapidMiner.
With the explosion of “BIG DATA” problems in banking and
finance, the methodologies and applications introduced in this
module are in high demand in the industry.
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Pathway Modules

Human Resource
Management Pathway
HRM Technology, Analytics and Digital Innovation

International HRM

This module examines the impact of technological
developments, advances in analytics and digital innovation
on the practice and theory of Human Resource Management.
Students will explore the emerging models and frameworks
to understand how technology, analytics and digitisation are
influencing HRM practices, and interactions with employees
and other stakeholders. They should expect to engage critically
with evidence of these evolving developments and contribute
actively to class discussions.

This module examines critical areas of Human Resource
Management (HRM) in multinational corporations, focusing on a
number of major themes including globalisation, multinationals
and the economy, strategy, structure and HRM in multinationals,
pay and performance, and employee voice and work organisation.

Employee Wellness and Inclusion
Successful management of a workforce is integral to companies
seeking to improve and sustain their competitive advantage.
Students will explore the key features of effective programmes
that align an organisation’s values with employee wellness,
diversity and inclusion, ensuring engagement and buy-in from
all employee cohorts. They will have the opportunity to explore
the characteristics of successful wellness programmes based
on research and case study examples. The business case for
a company’s wellness and diversity programmes will also be
investigated. In addition to company wellness, this module
is designed to equip students with an understanding of the
dynamics of employee diversity and issues of equality in
employment, and how they can contribute to a successful and
engaged workplace.
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Talent Management
This module examines the concept of ‘Talent Management’,
a term that encompasses activities involving attraction,
selection, retention, engagement and development of staff
exhibiting high potential, and who are of specific value to
the organisation. The topics covered include an introduction
to strategic HRM, workforce planning, talent acquisition and
retention, onboarding and talent engagement. In addition to
these topics, the module will place considerable emphasis on
talent development and considers the demands of developing
talent in an organisation, including needs assessment,
learning theories, transfer of learning, HRD evaluation,
delivery methods (eg. training, e-learning and development),
succession planning, management development and career
management. The module provides for the blending of its
theory and practice content. Advance preparation for classes
and workshops will be an important feature, with readings
and questions for reflection assigned at the commencement
of the semester.

Pathway Modules

Logistics and Supply Chain
Management Pathway
Supply Chain Management

Global Logistics

This module focuses on the study of business relationships
between a company, its suppliers and its customers. Students
will develop in-depth knowledge of the entire flow of the endto-end supply chain, from raw materials to finished products. A
particular emphasis is placed on information and supply flow
through the value chain and the management of relationships.

This module analyses the tactical planning and management
techniques needed to support corporate logistics goals. It
outlines the principles encompassing effective production,
inventory and distribution management. The models
underpinning traditional inventory planning and management
are outlined and assessed. Topics covered include the design
and operation of logistics information systems, the use of key
performance indicators and benchmarking, logistics strategy,
location analysis, transportation and distribution planning.

Project Management for Supply Chain Management
Recent years have witnessed a global trend towards
projectification of operations and supply chain management
(SCM) activities. A significant part of activities in a variety of
sectors, from manufacturing and service companies, to public
and not-for-profit sector organisations and humanitarian work,
is carried out in the form of projects. This module introduces
students to the theory and practice of projects, and aims
to provide the knowledge and skills that are relevant to the
management of projects over their lifecycle. The module focuses
on various knowledge areas as well as the related concepts,
frameworks and tools, and their application to management
of projects in the context of logistics and supply chains. You
will learn to explain the importance of projects in the logistics
and SCM context; explain the key managerial challenges in
the management of projects in the logistics and SCM context;
identify, critically assess and apply a variety of tools and
techniques to understand and address complex practical
challenges encountered in the management of projects in
the logistics and SCM context throughout their lifecycle; and
develop communication and teamwork skills through class
discussion and group projects.

Supply Chain Planning and Control
This module is an introduction to the concepts and problems
underpinning the design and operation of contemporary
supply chains. However, many of the presented results also
apply to the design, planning and control of service supply
chains. The role of decision makers in the supply chain will
be considered along with the use of modelling to support
such decisions. The module will demonstrate how data can
be obtained, extracted and manipulated to enable decision
support tools to be used to underpin the management of the
supply chain.
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Pathway Modules

Management Pathway

Managing the Negotiation Process

Global Business

Negotiation is the process through which conflicts are resolved,
resources are allocated and agreements are made. The types and
contexts of negotiation vary widely from minor disagreements
amongst friends to complex, high-risk commercial, legal or
political negotiations.

This module examines the international business environment;
the internationalisation process of the firm; economic and
political systems; human and cultural environment; trade theory;
management of international business, industrial environments
and global strategies; global business alliances; and information
and control systems. It also considers global competition,
strategic alliances and competitive advantage of nations;
business with industrialised, developing and historically
planned economies; international finance; the role of information
technology; and structure in international organisations.

In this module, you will gain a broad understanding of the
concepts, frameworks and theories of conflict and negotiation,
and the body of empirical research that supports them. You
will learn to differentiate between effective and ineffective
negotiation strategies and tactics, and how to create and
claim value when negotiating. Throughout the module, you will
engage in hands-on negotiation exercises, class discussion and
reflection. As these will contribute to your overall assessment,
attendance in class is essential.
Leadership and Change Management
The topics to be covered include leadership and the management
of change: introduction and impetus; techniques for diagnosing
change; change interventions and evaluation; the reality of
change management within organisations; surviving change:
the special cases of restructuring and turnaround; leadership in
organisations; and leadership and the management of change:
an integration. A range of practical workplace examples of the
management of change will be introduced throughout the course
through the use of case studies.
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Entrepreneurship and Innovation
This module will examine and discuss the processes and issues
involved in new venture creation. It is based on the premise
that there is a very identifiable process involved in setting up a
new business, that it is possible to think your way through the
process and manage it in an active way, and to develop a firstclass Business Plan for a new venture. The module will help you
explore your own entrepreneurial abilities and will encourage
this entrepreneurial behaviour in your business career. This
behaviour may reflect action in the role of independent or
corporate entrepreneurship, the repositioning of a family firm,
or working as a support agent in a bank or public agency in
promoting enterprise.

Pathway Modules

Marketing Pathway

Global Strategic Marketing

Digital Marketing Practice

This module introduces participants to the various aspects
of international marketing with the principal objective of
developing skills in the identification, analysis and solution of
problems encountered in international marketing operations.
The module aims to uncover the complexity and contextual
challenges faced by organisations from a strategic marketing
perspective. We examine the experience through international
case studies, including computer-based simulation exercises.
Upon completion of this module, you should be able to identify
problems faced by the international marketing firms, analyse
the problems within an appropriate framework, and provide
solutions of value to company management. The module is,
therefore, concerned with international marketing theories and
concepts, and the practice of international marketing.

A hands-on practical module introducing the concepts and
knowledge on Search Engine Marketing (SEM), students will
be equipped with practical skills in planning, creating and
implementing search marketing programmes. Also, this module
will cover analytics, such as Google Analytics and reports
(visitors, traffic sources, content), and web metrics to monitor
search health.

Branding in a Digital Era
In this module, we will discover what makes a brand successful,
especially in the current digital age. We will adopt both firm
and consumer perspectives to learn about the fundamentals
of brand management, and how it can be leveraged through
digital assets and channels.

Integrated Digital Marketing Communications
This module provides a foundation in the fundamental skills
required to conceptualise, produce and deliver communications
in both online and offline media, taking into consideration
customers’ omni-channel journeys. The module is designed to
help students create compelling integrated digital marketing
communications campaigns, and evaluate tools and their
relevance to achieving marketing objectives. Upon completion
of this module, students will be able to understand the omnichannel customer journey and the marketing mix needed
to support traditional, digital and combined buying cycles;
critically appraise the range of digital communications options,
in particular, the social and mobile tools available for achieving
marketing objectives; apply key strategies to the development
of a digital communications plan; and understand the key trends
in the evolution of social and mobile marketplaces.
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Pathway Modules

Project Management
Pathway
Supply Chain Management

Management of Projects and Project Based Organisations

This module focuses on the study of business relationships
between a company, its suppliers and its customers. Students
will develop in-depth knowledge of the entire flow of the endto-end supply chain, from raw materials to finished products.
A special emphasis is placed on information and supply flow
through the value chain, and the management of relationships.

In recent years, there has been a rapid growth in the use of
project management methods and tools as a means by which
organisations achieve their objectives. Projects drive business
activities in a wide variety of sectors, from private sector
manufacturing and service companies, to government and public
sector organisations and not-for-profit charities and humanitarian
groups. Irrespective of the product or service sector, good project
management techniques will provide a result that is delivered on
time and within budget. In this regard, the module will cover topics
such as planning, scheduling, budgeting, quality, leadership and
risk management, which are some of the key issues that need to
be understood and practised by managers to realise successful
project delivery. The module focuses on project organisation
(functional, hybrid, task force), principles (anticipation vs.
flexibility) and contingencies (uncertainty, relevance).

Leadership and Change Management
The topics to be covered include leadership and the management
of change: introduction and impetus, techniques for diagnosing
change, change interventions and evaluation, the reality of
change management within organisations, surviving change:
the special cases of restructuring and turnaround, leadership in
organisations, leadership, and the management of change: an
integration. A range of practical workplace practice examples of
the management of change will be introduced throughout the
module through the use of case studies.

Project Analytics
This module will introduce students to the various approaches to
management decision-making through information technology.
Among the topics covered include introduction to management
decision-making, linear programming Models EXCEL and EXCEL
Solver, Integer and {0,1} Programming, Sensitivity Analysis,
Decision Analysis, Queuing Models, Inventory Control Models,
Distribution and Vehicle Routing Models.
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Graduation and Honours Award
Students who successfully complete and pass the modules stipulated in the programme structure will be awarded the Bachelor
of Business Studies (Honours) from UCD. Graduates will be allowed to use the title BBS (Hons) (UCD) after their names. The
Degree awarded will be the same as that awarded to the on-campus graduates. Honours will be awarded based on the overall
average grade of all modules combined in accordance with the University programme regulations.

Alumni Network
UCD Alumni has a global network of over 239,000 graduates in over 165 countries. UCD Alumni helps graduates keep in
touch with colleagues, classmates and the wider business community. Regular social and speaker events are held, giving
graduates the opportunity to stay connected.
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Graduates’ Testimonials
Our students and graduates come from different countries and pursue different pathways, but they all have one thing in common
– they have enjoyed studying with UCD. Read about their experiences and how the pathways are applicable to their careers.

I was referred by my friends to consider UCD for my choice of studies, and eventually chose the Bachelor
of Business Studies (Honours) in Management (Top-up) programme as it suited the current needs of
my job. The lecturers were helpful and approachable, and they made our lessons really fun! I also
liked Kaplan’s campus environment for its first-class facilities, and the library had a good collection of
references useful for my studies.
I was especially thrilled that my employer recognised the value of my UCD credentials. I was promoted
from the position of Assistant Manager to Operations and Maintenance Manager.
Mohamed Azman Bin Atan
Operations and Maintenance Manager, a Leading International Manufacturer for the Intralogistics Industry
Bachelor of Business Studies (Honours) in Management (Top-up)
University College Dublin Graduate (2018)

I made my choice to enter UCD as the business school has an established brand name, and offers flexible
study schedules and easy-to-follow lesson plans that I needed.
While the 18-month Bachelor’s Degree programme provided a great way to achieve my graduation goals,
it also allowed me to pick up a lot of industry knowledge on business strategic planning and supply chain
operations, from inventory handling to import/export shipment management.
My career started taking flight when I became a Supply Chain Analyst for a multinational corporation right
after graduating two years ago, and really took off the following year when I accepted a job offer for a sales
position in a Japanese multinational corporation in Singapore.
Christina Teo Hui Xian
Sales Logistics Executive, Japanese Multinational Corporation
Bachelor of Business Studies (Honours) in Logistics and Supply Chain Management (Top-up)
University College Dublin Graduate (2019)

I had always wanted to earn an Honours Degree after graduating from ITE. While serving my National Service,
I discovered that I could achieve my goal by taking up a part-time 8-month Diploma in Commerce (Marketing
Management) with Kaplan, which would grant me entry to a Degree programme with UCD, an elite business
school ranked among the Top 1% of institutions worldwide*. I was really happy that I made this choice as I
have had an amazing study experience at Kaplan. I think studying at UCD is perfect if you want to experience
the new and grow as a global citizen. I’ve learned a lot about various cultures by interacting with many
students from different countries and experiencing lessons with several fly-in lecturers from Ireland.
Jeremiah Kelvin Tan Wee Ning
Career Consultant, Specialist Recruitment Agency
Bachelor of Business Studies (Honours) in Marketing (Top-up)
University College Dublin Graduate (2019)

Despite my time constraints working at a public health institution and being a mother of two, I sought a
quality Degree that could fit both my schedule and location needs. That was why I enrolled with the UCD
Bachelor of Business Studies (Honours) in Management programme at Kaplan.
Pursuing a Degree after 14 years was initially daunting as I had to balance my work and the needs of
my two young children. But life as a UCD student was unexpectedly refreshing. The pace of study was
manageable even for me and that helped to allay my anxiety as an older student. The lessons offered in
this UCD programme were relevant, practical and applicable to my daily work. So it empowered me with the
confidence to take on greater responsibilities, and I became more proactive in resolving challenges within
my organisation.
Nur Fitri Binte Zain
Executive, Public Health Institution
Bachelor of Business Studies (Honours) in Management (Top-up)
University College Dublin Graduate (2019)
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Graduates’ Testimonials

To further my studies, I enrolled with University College Dublin as it offers an academically challenging
and satisfying Honours Degree programme. I feel that achieving this represents one’s ability to learn, their
discipline to work hard and their motivation to achieve more.
The biggest lesson this programme has taught me is how value should be created. As resources such as time
are valuable and limited, this programme has helped me understand that it is very important to make full
use of my resources to create and deliver value effectively so as to directly make meaningful contributions
in life or work.
I opted to major in Finance as I believe it is an exciting field that presents many job opportunities, and requires
both analytical skills and creativity. This programme has also taught me the importance of collaboration
as many projects require in-depth communication, understanding and information exchange. Through the
process, I learned how to communicate and cooperate more effectively and correctly. As a Finance student,
I appreciate that I was able to learn while also improving my communication skills.
I would recommend UCD to other students as it is ranked among the Top 1% of universities in the world*.
In addition, it is an elite business school that also holds the Triple Crown international accreditation,
representing the highest form of achievement and recognition for business schools.
The University’s Degrees are recognised by the Chinese Service Center for Scholarly Exchange (CSCSE).
Having recognition in China means more opportunities and options are made available as China’s impact
on the world economy is evident.
Lu Chong Wei
Bachelor of Business Studies (Honours) in Finance (Top-up)
University College Dublin, 1st Class Honours Graduate (2020)

As a working adult, choosing the right university to enrol with is a massive undertaking as there are
many factors to take into consideration. University College Dublin (UCD), Ireland’s largest University,
is ranked within the Top 1% of higher education institutions globally* and ranked high in the world for
Graduate Employability, which meant it undoubtedly topped my list.
What attracted me to the UCD Bachelor of Business Studies (Honours) in Human Resource
Management (Top-up) Degree programme was its mode of delivery and assessment methods, as well
as the possibility of completion within 18 months, which suited my busy schedule.
This programme has equipped me with the skills to manage stakeholders from different cultures and
backgrounds, especially in today’s globalised and diverse workplace. Furthermore, it has helped me
stay relevant in this challenging business environment.
Upon completing my programme, I managed to progress in my career and land my current role as an
Assistant Manager. I would recommend UCD as the quality of the lecturers exceeded my expectations
and the classes are conducted in a block manner, making it easier for working students to plan around it.
Ng Li Pin
Assistant Manager, a Charitable Organisation
Bachelor of Business Studies (Honours) in Human Resource Management (Top-up)
University College Dublin, 2nd Class Honours Graduate (2020)

*Times Higher Education World Ranking 2021
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Application & Fees Schedule
Fees Schedule

Study Loans

Please refer to the insert for information on:
• Tuition Fee
• Refund Policy
• Non-tuition Fee
• EduTrust Certification

Study loans are available with most banks and financial
institutions. Interested candidates may contact:

For more information, please contact our programme consultant
or email to info.sg@kaplan.com

Entry Requirements & Application
This Degree programme accepts a wide range of qualifications, which
includes:
• Polytechnic Diploma
• Kaplan Diploma
• Other private Diplomas or foreign qualifications will be assessed
on a case-by-case basis
Applicants admitted to the programme may be required to undertake
bridging modules to fulfil the prerequisite knowledge.
English requirement:
• Students are required to meet the University’s English language
requirement: http://www.ucd.ie/registry/admissions/elr.html
In all cases, the final decision on admission to the programme rests
with the University.
Applicants are required to complete the application by providing:
• Duly completed and signed application form
• List of qualifications, certificates and proof of official transcript
from each institution attended (certified copy of the official
transcript is acceptable)
• Resume detailing employment experience and major work
achievements
• Personal statement/Statement of intention (if applicable)
• Photocopy of passport or identification card
• Programme application fee
Please note that the application is not complete without all the
items stated above.
As the programme involves regular use of internet, email and other
online resources, students must possess a personal computer and
have an internet connection to access materials electronically from the
University, and to participate in appropriate pedagogical interaction.

Maybank: 1800 629 2265
www.maybank.com.sg
OCBC Bank: 1800 363 3333 www.ocbc.com.sg
Only applicable for local students.

Closing Dates
Usually, the University takes about 3 weeks to process each
application. Therefore, it is advisable for potential students to
apply for admission at least 8 weeks before the start of each intake.
Finalised start dates and timetables are dependent on approval
by UCD College of Business. This approval is based upon a
minimum class size.

Who to Contact
Call or WhatsApp: 8613 8989
Email Address: enquiry.sg@kaplan.com
Kaplan Website: www.kaplan.com.sg/ucd
UCD Website: www.ucd.ie

The full application package should be sent to:
Director, The University College Dublin
Bachelor of Business Studies (Honours) Programme
Kaplan Higher Education Institute
Kaplan City Campus @ Wilkie Edge
8 Wilkie Road, #02-01, Singapore 228095

University College Dublin, Kaplan Higher Education Academy and Kaplan Higher Education
Institute reserve the right to alter, amend or delete any programme fee, programme,
admission requirement, mode of delivery or other arrangements without prior notice.
The information contained in this brochure is correct at time of printing (May 2021).
Registered with the Committee for Private Education (CPE), part of SkillsFuture Singapore (SSG).

Admission to the Programme
Potential candidates for the Bachelor of Business Studies (Hons)
programme must demonstrate a high motivation to undertake an
intensive programme. They should also be able to show success in
their careers to date and envisage how the Bachelor of Business
Studies (Hons) fits into their career plans for the future. A blending
of diverse business backgrounds creates unique challenges and
opportunities for participants to benefit from the experience and
perspective of others.

Kaplan City Campus @ Wilkie Edge 8 Wilkie Road, Level 2, Singapore 228095
Kaplan City Campus @ GR.ID (formerly PoMo) 1 Selegie Road, Level 8, Singapore 188306
6733 1877

info.sg@kaplan.com
KaplanSingapore

kaplan.com.sg

Kaplan Higher
Education Academy

Kaplan Higher
Education Institute

Cert No. EDU-2-2023
Validity: 20/07/2019–19/07/2023

Cert No. EDU-2-2125
Validity: 20/07/2019–19/07/2023

UEN:
199409389H
Validity: 20/05/2018–19/05/2022

UEN:
198600044N
Validity: 17/08/2018–16/08/2022

